
SAFE SPORT 2019  

BACKGROUND INFO 

In February of 2019, the Federal and Provincial Minsters responsible for Sport, 
Physical Activity and Recreation signed the Red Deer Declaration, a document committing all 
levels of government to ensuring Canadian sport will be free of harassment, abuse and 
discrimination.  As part of this declaration, Ministers agreed to establish a collaborative 
approach to increasing awareness, prevention, identifying and reporting, and monitoring. They 
also included issues such as gender equity and concussion safety as important items to be 
monitored. 

In May, the Safe Sport Summit was held in Ottawa, a culmination of summits that had been 
held in every province in the preceding weeks.  180 members of the Sporting Community were 
in attendance for the 2 days of meetings.  “The Safe Sport Summit was a landmark moment in 
changing the culture surrounding athletes and coaches,” said Lorraine Lafrenière, Chief 
Executive Officer of the Coaching Association of Canada, and Co-chair of the National Sport 
Organization Safe Sport Working Group. “The diverse constituents of the sport system in 
Canada have spoken with a clear voice. The time for change is now and we are moving forward 
to combat athlete maltreatment in all its forms.” 

At that summit, the National Sport Organization Safe Sport Working Group presented 7 
consensus statements that will be the basis for new policy going forward.  These 7 core 
components will form the basis of a universal code of conduct that will be used throughout the 
sport system in Canada when it is complete.  Once drafted, the Safe Sport Code of Conduct will 
be shared with Provincial and Territorial ministers and other stakeholders to consider and build 
on the systemic culture change the Government of Canada is making in sport. 

The consensus statements are as follows: 

• Federal / Provincial / Jurisdiction: To collaborate with Federal, Provincial, and 
Territorial governments to create a harmonized approach to a universal Code of 
Conduct. 

• Education and Awareness: To build on and develop robust, approved education and 
training programs to be deployed at all levels and roles in sport. And to develop 
awareness among Canadians that change is happening. 

• Financial Resources: For new funding to be identified and dedicated to the 
implementation of safe sport initiatives in all jurisdictions. 

• Harmonized Code: To develop a single, harmonized code governing safe sport in 
Canada, to include updated definitions of all forms of maltreatment. 

• Independent Body: To identify an independent body with responsibility for 
implementing the harmonized and universal code. 

https://www.canada.ca/en/canadian-heritage/news/2019/05/the-government-of-canada-developing-a-nationwide-code-of-conduct-to-eliminate-harassment-abuse-and-discrimination-in-sport.html


• Prohibited Conduct: To prohibit sexual relations between National Team coaches and 
National Team athletes, with the ability to expand the scope to positions of authority. 
The immediate intent is to protect athletes now. 

• Implementation Plan: To conduct an audit of the existing sport landscape and 
stakeholders; to establish a critical path; and to initiate a process to educate the sport 
community. 

The Summit also marked an important next step in the Responsible Coaching Movement, a 
multi-phase, system-wide movement, coordinated by the Coaching Association of Canada (CAC) 
and the Canadian Centre for Ethics in Sport (CCES), which began in 2015. Since that time, nearly 
400 sport organizations in Canada have taken the Responsible Coaching Movement pledge. In 
doing so, these organizations have committed to implementing supportive policies and process 
that adhere to three key focus areas: Rule of Two, Background Screening, and Respect and 
Ethics Training. 

Other initiatives that have been established to support these safe sport values are: 

• The creation of a third-party Investigation Unit through the established Sport 
Dispute Resolution Centre of Canada, an independent centre that serves members 
of the national sport community in helping resolve sport disputes. 

• The launch of the Canadian Sport Helpline to provides a safe place for victims and 
witnesses of harassment, abuse and discrimination to receive guidance, or simply to 
speak in confidence to a neutral third party to get the help they need. 

To ensure that all NSOs and PSOs are onside with this culture of safety and non-discrimination, 
Sport Canada has set a deadline of March 2020 for all Canadian sport participants to receive 
training in areas of abuse and harassment.  Diving Plongeon Canada has chosen Respect in 
Sport as the delivery method and all diving coaches must take the online course by October 
31st, 2019.  Other participant training will be announced in future months.  Diving Canada has 
also established an independent third party to hear complaints. 

In October, the Saskatchewan government and Sask Sport launched a marketing campaign to 
increase awareness of the tools and resources available in our province to assist athletes, 
coaches and parents with issues related to bullying, abuse, harassment and discrimination in 
sport. 

Dive Sask is fully committed to providing a healthy environment for our athletes, coaches, 
officials and volunteers.  We have been on the forefront of coach screening and Respect in 
Sport training for many years.  The Board of Directors of Dive Sask has recently taken the 
Responsible Coaching Movement Pledge and we are working with our clubs to ensure that the 
3rd tenant of that movement – the Rule of 2 – is being followed in our training, competition and 
travel activities. 

 

https://www.coach.ca/responsible-coaching-movement-s17179

